
WE ARE HIRING
New Registrant 

What we are looking for:

A newly registered midwife eligible for

or currenting participating in the

Ontario New Registrants Program

Commitment to providing culturally

competent and inclusive care

Strong communication and clinical

skills, experience with managing

oxytocin and epidurals preferred but

willing to train.

Willingness to work in a team-

oriented model of care and to

build/support a positive culture. 

Please send your cover letter and resume to admin@momamidwives.ca
by February 28 , 2026.  th

We welcome applications from midwives of all backgrounds 
and are committed to fostering a diverse and inclusive practice.

What we offer:
A shared care model with 27 weeks off at
a full caseload under the New Registrant
Program. All associate caseloads are built
first then partners. 
Dedicated mentorship and orientation
period
Established team of experienced
midwives who prioritize collaboration and
learning
Opportunities for involvement in
community outreach, education, and
advocacy
Supportive administrative and clinical
environment
A diverse client base with access to both
home, clinic and hospital births (Privileges
at Victoria Hospital- London Health
Sciences Centre- Level 3) Our clinic has
its own birthing suite available to our
clients. 

Apply now!

1615 North Routledge Park, Unit 37 London, Ontario, N6H 5N5 
 226-721-0777 (office) 519-473-4261 (fax) 

 www.momamidwives.ca 



A B O U T  U S
W e  a r e  a  s u p p o r t i v e ,  i n c l u s i v e ,  a n d  c o m m u n i t y -
f o c u s e d  m i d w i f e r y  p r a c t i c e  b a s e d  i n  N o r t h  W e s t

L o n d o n ,  O n t a r i o  w i t h  a  c a t c h e m e n t  a r e a  t h a t
s e r v i c e s  c o m m u n i t i e s  o f  M i d d l e s e x  c o u n t y .  O u r  8

m e m b e r  s h a r e d  c a r e  t e a m  i s  p a s s i o n a t e  a b o u t
p r o v i d i n g  h i g h - q u a l i t y ,  c l i e n t - c e n t e r e d  c a r e  t o  a

d i v e r s e  p o p u l a t i o n .  W e  v a l u e  e q u i t y ,  w o r k - l i f e
b a l a n c e ,  r e l a t i o n s h i p  b u i l d i n g ,  c o n s e n s u s  b a s e d

d e c i s i o n  m a k i n g ,  c o l l a b o r a t i v e  t e a m w o r k ,  a n d
p r o f e s s i o n a l  g r o w t h .

 W e ’ r e  e x c i t e d  t o  w e l c o m e  a  N e w  M i d w i f e  t o  o u r  g r o w i n g
t e a m !  T h i s  i s  a n  i d e a l  o p p o r t u n i t y  f o r  s o m e o n e  s e e k i n g

m e n t o r s h i p ,  e x p e r i e n c e  i n  a  b u s y  r u r a l / u r b a n  p r a c t i c e ,  a n d
t h e  c h a n c e  t o  b u i l d  m e a n i n g f u l  c o n n e c t i o n s  w i t h  c l i e n t s

a n d  c o l l e a g u e s .

J O I N  O U R  T E A M

A B O U T  T H E  H O S P I T A L
L H S C  V i c t o r i a  h o s p i t a l  i s  a  t e r t i a r y  c a r e  f a c i l i t y  w i t h
a n  i n t e g r a t e d  M i d w i f e r y  D e p a r t m e n t .  T h e  O b s t e t r i c a l
C a r e  U n i t  o f f e r s  a  s u p p o r t i v e  n u r s i n g  a n d  o b s t e t r i c a l

e n v i r o n m e n t  t o  w h i c h  m i d w i v e s  w o r k  t o  t h e  f u l l e s t
s c o p e  o f  p r a c t i c e .  M i d w i v e s  a r e  o f f e r e d  b r e a k s ,
o p p o r t u n i t i e s  t o  l e a r n  t h r o u g h  r o u n d s  a n d  i n s i t u
s i m u l a t i o n s  a n d  a r e  v a l u e d  m e m b e r s  o f  t h e  t e a m

w i t h  j u s t  u n d e r  2 0 %  o f  b i r t h s  c a r e d  f o r  b y  m i d w i v e s .  

T H E  O P P O R T U N I T Y


